Why is a clear picture of the ministry of Clergy married to Clergy important?
Clergy marrying each other before, during or after training may encounter considerable challenges of finding two appropriate posts in one locality. They may also experience others (congregation members, colleagues and diocesan leaders) expecting to be more involved in their lives than other clergy. Decisions made freely by the couple, or prescribed by others, have far-reaching consequences for them. Clergy married to clergy (henceforth CMC) stand at a point of confluence of various critical issues affecting ministry in general, often in a particularly focused form. In practice, choosing ministry together can mean sharing remuneration and future pension rights, while seeking different geographically specific ministries (e.g. parishes) combined with family responsibilities may constrain deployability, ministry development and preferment, making this group particularly vulnerable. 1 Today's growth in flexible working arrangements, working from home and both spouses needing to earn, suggests that insights from this group of clergy may be valuable for others sharing characteristics with them in diverse settings and churches.
In the quarter century since the ordination of women as deacons (1987) and then priests (1994) the Church of England has included CMC, and growing numbers of ordained women bring more such couples, but how many are there, and what do they do? Similarly, CMC may make ministry decisions fully understanding their implications, but other implications may not be fully anticipated, such as the impact of halved/reduced pension entitlements through the sharing of stipends.
With Church of England ministry particularly dependent on the structures and constructs of the institution, CMC experience particular vulnerability where both partners rely on the same organisation for work and remuneration opportunities, and for their family home. Osmer, himself CMC rooted in church ministry, aims to develop and enrich good practice by applying analytical tools. 13 His four elements of 'descriptive-empirical, interpretive, normative and pragmatic tasks' provide a process method of research, analysis, reflection and action.
With its attention on the numerical extent and spread of CMC, the current study forms part of the descriptive-empirical aspect of the process of researching the phenomenon. of broader interest, and so contribute to good practice for the ministry of the Church of England and its greater well-being and fruitfulness.
Method
Informed by previous qualitative and quantitative material, this research's primary aim is to provide a trustworthy empirical set of data describing the phenomenon of CMC in the Church of England by gathering foundational data from existing sources.
The primary source of data was the publicly available Crockford's Clerical Directory 2012-13 and its companion subscription website for more frequently updated information. 33 The data was analysed firstly to establish a marital connection between individual clergy, and secondly to investigate the nature of the ministry of each individual to provide a set of base data for further analysis.
Women were identified initially (as the smaller population) and then cross-checked for marital connections. Different categories of CMC dyads were found. Those sharing surnames giving the same address were the most straightforward to identify (including composite, doublebarrelled names), of which less commonly-occurring surnames were the easiest. CMC harder to identify included those giving different contact/work addresses from each other, and CMC not sharing surnames for ministry purposes, especially if giving different addresses. This second group may include some reluctant to self-identify as a couple. In each case, shared history could indicate (but not prove) a current marital connection.
Where connections between entries were uncertain, further information was sought through online research, occasionally supplemented with individual contacts and diocesan directories.
Where connections were found to be currently unsubstantiated, for example if a common address was identified in the paper version of Crockford's Directory, but not in the more recently updated online version, the couple was noted as 'uncertain', and not included in the final definite numbers of CMC. To minimize errors further, contacts were made where possible to DAWMS as local gatekeepers to check data for accuracy.
From the total number of CMC, analysis was made of the list to establish the proportion in active ministry. Those licensed to a particular ministry or parish, or holding Permission to Officiate in a diocese were included. DAWMs enumerated a further 5 couples without identifying them fully, and efforts were made to ensure that no individual was counted more than once by inviting the DAWMs to check an existing list and confirm whether or not the additional individuals were already included. Thus an additional 10 CMC were added to the total number, albeit without the additional data from Crockford's Directory from which to analyse patterns of ministry further.
Clergy active in ministry
Clergy active in ministry were taken to be those who hold a licence in the Church of England Table 3 ).
Chaplaincies of every variety are represented in the sample, with some being part-time or combining this with another role (leading to non-whole numbers). Of the total number of CMC chaplains of 117.5, most were in healthcare (61.5) followed by university chaplains (14.5), prison chaplains (12), and school chaplains/teachers (13) (Appendix, Table 4 ). Six were industrial chaplains and a further five were armed forces chaplains. As previously mentioned, methodological complexities mean that some chaplains, especially forces and prison chaplains, may be among the most difficult groups to identify accurately as CMC, and this figure may prove to be under-counted. Further co-operative work with chaplaincy departments would be needed to ascertain more exact numbers.
The range and diversity of chaplaincies and other non-parochial posts engaged in by CMC is notable, and the substantial proportion of this group choosing to engage in non-parochial ministry of over 20% is highly significant (Appendix, Table 5 ). While further in-depth qualitative research would be required to discover the reasons for this pattern, the strong indications from previous research suggest a range of likely possibilities such as financial factors and the need to manage absorptiveness and boundary enmeshment.
The greater number of CMC being employed as full-or part-time healthcare chaplains (totalling 61.5) may indicate the range of opportunities for healthcare chaplaincy, its relative familiarity to many clergy and the geographical spread of chaplaincy posts, suggesting that this may be seen as a good option for CMC as an alternative to parochial roles.
Gender differences and Seniority
Nearly 20 years from women first being ordained as priests in the Church of England in 1994, and 26 years since they were ordained deacons in 1987, considerable gender parity may be expected in patterns of ministry of non-episcopal clergy. The effect of diverse marital dynamics on relative seniority in ministry roles of male and female partners would be harder to anticipate. At an empirical level, however, observations can be made, which could form the basis for fruitful further qualitative research.
Most CMC (79.8%) have their primary ministry focus in local church life, or are dignitaries holding more senior responsibilities in their dioceses or the national Church. Assessment of the comparative seniority of male and female partners is most straightforward in this 'track' of ordained ministry. This study considered CMCs sharing a ministerial context, and where one (or both) are dignitaries. and where senior posts are relatively few. Thus we can imagine the scarcity of two senior posts being available within close enough proximity to be realistically achievable for both spouses, and at a time when both are available and appropriately experienced. As in some other ministerial settings, there may also be overt or covert expectations on the partners of dignitaries to be available actively to support the ministry of their spouse. Internal expectations by the couple may further limit their willingness both to seek preferment. It is to be supposed that as women clergy continue to grow in experience this issue will continue to pertain for competent and gifted CMC. Other patterns of CMC may provide positive models for a dignitary to be married to another dignitary, such as the 20 couples where a parish incumbent is married to the incumbent of a different parish. The lack of gender parity already identified is particularly stark in shared ministerial contexts, for in only 11.9% of cases does the woman hold a senior position to the man (Appendix, 
